The purpose of this study is to determine: (1) 
different will. Here is the important role of a manager take place to run the employee performance. Mangkunegara (2009:67) defined performance in work (work achievement) as result of work qualitatively and quantitatively that has been achieved by an employee in working on his/her based on the responsibility given.
Referring to the opinion above, concluded that employee performance is the result of work given. Employee performance is the key to the output of an organization or company. it is that important that the employee should have been watched and evaluated in every period.
Employee performance is very individually as every employee has a different level of ability in doing their works. According to Potu (2014) , employee performance can be increased by giving good examples from a leader, motivating the employee, and always paying attention to the employee's work. In the process, leadership is focused to the object of work of the leaders, which is a process where the leaders use their influences to lighten the purpose of the organization for the worker, employee, or anyone led by them, motivate them to reach that purpose, and help to create a productive custom in an organization. That statement supports the theory of hope according to Vroom and Gudono (2014:52-54) which explained, an employee will be motivated on three principal that are, a certain behavior will produce certain hope (result hope), that result has positive value (valence), and that result can be achieved through a work (work hope). Shortly, the theory of hope exclaims that when one wants something and the hope of getting it is big enough, one will be very motivated to get it.
Looking from how big the impact of motivation on employee performance in an organization, it is a must for manager or leader to keep and increase their employee motivation so that they are able to give their best performance for the company.
Work motivation can be influenced by many things, one of them is good communication within the organization. According to Rajhans (2012) , internal communication plays a very vital role in the implementation of all these ideal motivational practices in the organization. Effective communication has helped to improve employee motivation and performance in the company. Supporting that statement, Muchlas (2014: 274) explained, communication also raised the motivation by explaining to the employee the things they need to do, how they need to do, and things that can be done to increase their performance.
Other theory from Linkert explained that if we (leader) have good communica-PT. Putri Panda Tulungagung Jawa Timur Indonesia is a company work with snacks.previously, this company is a home industry, but by the increasing income, market, production, and distribution, this company now can't be mentioned as small home industry any longer. This also started the status change of the company to PT (Perseroan terbatas or limited corporation). With this change, management is chosen as the superintendent. Hoping that the company management would be more structured and complex. As a big company that competes in the bigger market, the employee or human resource manager is something vital in supporting the company performance.
This company has three units that work in the same field. Through an interview conducted on November 28, 2015, with Mr. Imam Basiru as the owner of the company, revealed that there is a problem with his employee performance in Unit II factory. This problem was discovered through the number of production of Unit II that sometimes didn't reach the target set by the company.
The worst production achievement in Unit II could only reach 90% of the target set. This condition of course influence the company's performance. Surely there are several factors that could decrease the company performance. For instance, machine capacity, amount of ingredient resource, amount of human resource and environmental condition, internal and external. Viewed from the production capacity of the machine, amount of ingredient resource and amount of human resource, the unit had no problem as they are all available enough for the targeted production while externally, this unit never gets any disturbance that can disturb production process.
After being reviewed by the manager, the problem is at the internal environment within the unit, started by bad communication between the supervisors, production team supervisor and the employee of the production team. There were a lot of mistakes in receiving the order or information, and so the bad relationship between the two continues. That problem was caused by several factors, for instance, the supervisor who had a bad temper, the number of a new employee that hadn't fully understood the language used in the organization and the other factors. It gave impact to the decreasing work motivation of the employee and of course, it results in the employee performance being under the expectation. 
RESEARCH METHOD
Research approach is done through quantitative research. This research is also an explanatory research which explains the causal relationship between the variables through hypothesis testing. This research will use path analysis as this research is used to build relation model occurs between the independent variable (X) and intervening variable (Z) and the dependent variable (Y).
The research design can be seen as drawn below: The educational background of the employee are various starting from elementary school degree (25 employees), junior high school (15 employees) to high school degree (32 employees). The turnover at PT Putri Panda, it can be seen from the age of the unit which is only 11 years but has already got 9 categories of work time.
Research variable description
The Lastly, the description of employee performance condition at PT Putri Panda Unit II based on the questionnaire given has 4,39 point of grand mean. That point shows that the employee performance at PT Putri Panda Unit II Tulungagung is in "High" category.
Path Analysis
Based on the data analysis of the influence of organization communication to employee's work motivation at PT Putri Panda Unit II Tulungagung, with the support of computer programme SPSS version 16.00 shows the result below: 
Work Motivation of the Employee of PT Putri Panda Unit II Tulungagung
Work motivation is a push from within or without the employee's self to receive a target. PT Putri Panda Unit II TUlungagung gives motivation to the employee so that 
Performance of The Employee of PT Putri Panda Unit II Tulungagung
The questionnaire on employee performance at PT Putri Panda Unit II Tulungagung is directly evaluated by the employer using evaluation indicator as mentioned: work quality, work quantity, timekeeping and employee's teamwork in supporting the pro- This research has some limitation where the researcher use questionnaire on employee performance which is evaluated directly by the employer. Performance evaluation by the employer is purposed to avoid bias and it is hoped that the result of employee evaluation by the employer is objective as employers know the condition of their employee performance. Though so, an evaluation by the direct employer has its own limits as one employer had to evaluate 24 employees. To minimize this limitation, in the description of the condition of employee performance at PT Putri Panda Unit II Tulungagung, the data is supported by the result of an interview done to the employee of PT Putri Panda Unit II and direct observation on the employee performance at PT Putri Panda Unit II Tulungagung.
Based on the result of the employer evaluation, observation and interview done to the employer and the employee of PT Putri Panda Unit II Tulungagung, known that in average the employee had known of the work quality required by the company, target set by the employers, and they are also considered as the disciplined employee.
Only in a few employees, the work that they did quantitatively and qualitatively are under the expectation and target set by the employers or the company. That condition can disturb other employee performance and also inhibit the company's plan in the business expand. Disturbing the other employee performance, because the working process in PT Putri Panda Unit II Tulungagung is done by a workflow that the result of every previous process will be continued by the other employee on the next process.
However, through a series of interview with the employers, it is actually tolerable as it is in the minimum amount. But it can't be avoided that there is some worry over that condition if it continues on as on long period there will be an increase of problem that started from the previous problem.
Corresponding to the analysis above, in conclusion, the employee performance at PT Putri Panda Unit II Tulungagung is still classified as "High" category of performance. and employee performance can also be based on a theory of hope by Vroom and Gudono (2014:52-53) which explains that an employee will be motivated by a hope that is wanted to be achieved and one way to achieve it is by working. The bigger the hope is the bigger the work has to be done to achieve it. 
Direct and Indirect Impact of Organization Communication on

CONCLUSION AND SUGGESTION
Based on the data analysis, interview and observation can be concluded that the condi- Based on the conclusion of the research, researcher suggests: (1) Improving or reconditioning organization by conducting some activities together outside the working time, that is by having recreation and outbound. Those activities are also expected to be able to make the relationship between employers and employee be better. An employee will be able to accept the employer's character that previously seen as harsh, the employee will be more comfortable to communicate with the employer;
(2) Employee and direct employers at the production team of PT Putri Panda Unit II Tulungagung hopefully willing to improve feedback in communication.
